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COOPERATIVE REGIONAL RESEARCH PROJECT 
 
PROJECT NUMBER: W-167 (rev.) 
 
TITLE:  Family & Work Identities during Times of Transition 
 
DURATION:  October 1, 2000 – September 30, 2005 
 
STATEMENT OF THE PROBLEM 
 Communities and businesses are struggling to adapt to change in the workforce.  These recent changes 
have resulted in individuals carrying more responsibilities both at home and at work.  The ability of individuals 
and families to thrive, or merely to cope, is threatened.  This project proposes to investigate how individuals 
regard themselves in their multiple roles, determining to what extent issues of identity and sense of self are key 
components of the well-being of individuals and families as they respond to social and economic changes. 
 
JUSTIFICATION 
 Scope and Significance of Problem .  Changing economic, demographic, and family characteristics 
are affecting individual well-being and workforce participation.  The Western United States is an area 
experiencing a multitude of employment, community, and family transitions.  Changing policies, such as 
welfare reform, farm bills, and increased regulation of natural resources, are affecting families’ ability to 
support themselves and individuals’ ability to obtain well-paying stable jobs, particularly in the rural 
communities of the West.  Family transitions abound in the West.  Divorce rates in the 11 Western states 
average 5.95 as compared to the national average of 4.4 per 1000 adults (U.S. Census Bureau, 1998). 
Communities in the Western United States experience relocation transitions to a greater extent than 
communities in other regions of the country, with 8 of the 11 Western states appearing in the list of 10 states 
with the greatest increases in population change (U.S. Census, 1998). Birth rates are also higher in the West 
(15.55) than the nation (14.6).  This population change is characterized by a good deal of ethnic diversity, 
including Latinos, Native Americans and Eskimos, and Asian and Pacific Islanders (U.S. Census, 1998). 
 
 In sum, the demographic profile of the Western United States is a profile of change, marked by family 
transitions, employment transitions, and community transitions.  This shifting context is played out in the work 
opportunities and challenges of Western communities, and in how individuals and families create and respond 
to job opportunities. Many problems occur in changing communities; economic, social, political, cultural, and 
environmental aspects of communities are affected by population change (Cook, 1993).  A specific example can 
be drawn from the experience of rural communities in recent economic downturns.  In such cases, public 
policies are set in place which encourage relocation toward metropolitan areas where jobs exist.  Yet, most 
community members choose not to relocate (Cook, 1993). Their commitments to family, friendship, and work 
networks take precedence over new and uncertain economic opportunities. Individuals’ responses to economic 
downturns and changes, hence, do not match with policies.  This mismatch creates problems for communities 
and individuals. 
 
   One reason this mismatch occurs relates to how individuals making such decisions view themselves.  
Individuals who are strongly motivated to reside in rural communities when jobs have left often report that they 
stay because they view themselves as family members or friends in a meaningful network or as farmers, fishers, 
loggers, or other resource-dependent workers (Mederer, 1988). It is very difficult for them to make changes 
because transitions alter their views of themselves (their identities).  Policies which recognize this difficulty 
could be helpful. A research project that undertakes to examine how individuals in their families construct work 
and family-based identities would illuminate how employment decisions are made, as well as how individuals 
manage conflicts in their work and family identities in their daily lives. 
 
 This project will provide practical, accessible information that families can use to support them in 
work and family transitions.  Professionals who work with families (e.g., employers, community administrators, 
social service administrators) are also audiences for the information, since they support families as they 
experience work and family transitions.  The results of this project will be useful in planning for population 
changes as communities adapt to changes due to employment opportunities.  Community professionals working 
with families experiencing structural changes such as working families who are first-time parents or those 
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experiencing divorce could use the information to assist families through the transition.  Results will also be 
useful in terms of establishing programs related to employment which are sensitive to the identities of 
individuals in their families (Cook, 1993). 
 
 Need For Cooperation .  The W-167 group is uniquely situated to examine multiple identities within 
the context of work and family.  Historically, this group has collaborated successfully  for many years on 
research related to work and family.  We have published together and presented colloquia as a unit at 
conferences such as the National Council for Family Relations, the American Home Economics Association 
and most recently at the U.S. Department of Agriculture.  Our group was represented in special issues of the 
journals:  Lifestyle: Family and Economic Issues, The Family and Consumer Science Research Journal, and 
Family Relations.  We have expertise in the field and can build in a cooperative manner on our previous 
contributions to this arena.  Members of the group represent related but different disciplines and research 
interests.  This complementarity is an important advantage to working as a group and brings considerable 
strength to a broader understanding of the issues that we can then share with our respective communities.  Our 
members include:  marriage and family therapists, licensed family and developmental psychologists, rural and 
family sociologists, family scientists, human developmentalists, specialists in family resource management, 
family life educators, and extension professionals.  Members have research interests in couple relationships, 
parent-child relationships, married couples, post-divorce non-residential parents, children, adolescents, and 
single-parent families.  This variety provides an opportunity for the W-167 to conduct identity research in 
relationship to work and family within a broad context of family structures.  
 
 Further, the opportunity for comparative study is enhanced with our cooperative interdisciplinary team,  
that is composed of members from Western states.  The West is a region unique in its family, ethnic, and 
community diversity, so it provides an excellent locale for examining work and family identities within a 
backdrop of change.  Beyond doing comparative studies in the West, we will collaborate with other research 
scientists from non-land-grant institutions.  Scientists from the University of Prince Edward Island and Indiana 
University of Pennsylvania will be involved in data collection, analysis and dissemination.  We also expect to 
work with Maureen Perry-Jenkins at University of Massachusetts.  She is directing an NIMH funded study on 
the transitions of working class, new parents into paid work. 
 
 Summary of Benefits .  This project  will provide practical, accessible information that families can use 
to support them in work and family transitions.  Professionals who work with families (e.g., employers, school 
administrators, social service administrators, family therapists, extension specialists) are also audiences for the 
information, because they support families as they experience work and family transitions.  Thus, following the 
tradition of action-oriented research (Settles, 1999), families and the professionals who work with them are 
viewed as collaborators in the research process.   
 
 Action-oriented researchers are urged to study phenomena that are within families’ abilities to change.  
This project embarks with a definition and conceptualization of identities as changeable, and thus within 
families’ power to change, in order to benefit themselves and their communities (Settles, 1999).  Families are 
resilient and can change to modify their identities and their lives to enable them to experience well-being.  
Through work with extension professionals and community development professionals, the results of the project 
that relate to economic opportunities in Western communities will be not only disseminated but actually applied 
to assist communities and families. 
 
 As with previous W-167 projects, extension professionals will serve as facilitators with the researchers 
in dissemination and application of the research findings.  During the 1995-2000 project, a web site was 
developed.  This site contains research results and applications for the general public.  This web site is part of 
the CYFERNET and will be updated under the new project.  This website, as an outreach tool, provides 
coherence to the work of the different stations and provides citizens with awareness and access to the work of 
this multi-state project throughout the country. 
 
 Other forms of dissemination to be utilized include the news media and public lectures.  Findings will 
be shared with academic colleagues through the presentation of papers in professional forums and the 
publication of articles in scholarly journals.   
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RELATED CURRENT AND PREVIOUS WORK 
 Our research questions relate to understanding how the multiple identities individuals hold are related 
to the family and work transitions they have experienced, and ultimately to the well-being of individuals and 
their families.  Our proposed research centers on an understanding of identity as constructed actively by 
individuals through life experience, and on identity as multiplex.  The review of literature discusses identity 
first, then considers the connections between identity and life transitions, and between identity, transitions, and 
well-being. 
 
  Identities in Multiple Contexts.   Identity is the meaning attached to the self by oneself and others 
(Michener & Delamater, 1999). The multiple roles that individuals play, such as spouse, student, and worker, 
are primary sources of identity. A second source of identity is one’s membership in social categories, such as 
political, religious, racial or ethnic groups (Michener and Delamater, 1999). Individuals have identities 
holistically, in terms of who they are as people and how they feel about themselves as a whole.  Individuals also 
have identities as intimate partners (e.g., spouse, mother), and as workers.  Identities also come through the 
social statuses people hold; in other words, we think of ourselves as women or as members of a professional 
class (Kroska, 1997). 
 
 Identities influence behavior and motivate individuals to act in ways that reinforce their identities. 
Furthermore, identities assume different priorities or may even conflict with one another. Identities are 
important not only because they provide an individual with a sense of self, but also because they link the 
individual to the larger society. Identities also shape our actions, providing continuity and unity to our behavior. 
 
 Both individuals and society contribute to defining role identities. In the past, theoretical models of 
identity development have suggested that identity is formed in early adulthood (Erikson, 1980; Levinson, 1978). 
Critiques of these age-stage models suggest that identity formation is an on-going process across adulthood, and 
that adults rearrange, repeat, and often reinvent their self-views based on experiences in the contexts of family, 
work, education, and relationships (Anderson & Hayes, 1996). The implication of this perspective is that 
identities can change as a result of recent life experiences and transitions.  This multi-state project will consider 
both models of continuity and discontuity of development to better understand the nature of change as people 
manage their personal and vocational development. 
  
 Identity theory suggests commitment connects an individual to an identity, and identities in turn 
produce consistent lines of action (Burke and Reitzes, 1991).  Commitment to work and family roles, in 
particular, has been studied by Bielby and Bielby (1989) .  They found that performing behaviors that fulfill 
work and family roles results in these identities becoming a source of meaning and contributing to a person’s 
sense of self. Kroska (1997) found that people select how they will enact work and family activities in a way 
that affirms their identities. O’Neil and Greenberger (1994) also found that commitment to a role strengthens 
feelings of identity and in turn identity strengthens role relevant actions, relationships, and organizational ties. 
 
 Identities are also subject to social messages and constraints. These social messages may impinge upon 
one’s perceived choices in work and family identities. For women, if they stay home they lose status and self-
esteem and if they combine mothering and work then they are judged as selfish (Anderson & Hayes, 1996). 
Social messages and constraints may influence identity development over time. 
 
 Commitment to identity affects the actions individuals take when they are faced with decisions and 
transitions in their lives. If constraints force individuals to enact roles or behaviors inconsistent with their 
identities, then distress may follow (Kroska, 1997). To lower this distress, individuals may react by changing 
the meaning of some element of work or family life. Kroska argues commitment to identities may determine the 
focus of this change. When highly committed to an identity, one may focus on redefining actions or changing 
the meaning of actions to fit the identity. In contrast, weakly committed identities may be subject to change in 
response to distress resulting from identity discrepant work patterns. While some theorists propose that 
commitment to identities is hierarchically arranged, Marks (1977) argues against this position, proposing that 
human resources of energy and time are flexible and expand and contract depending on systems of 
commitment. Marks suggested that role strain occurs only when individuals are under- or over-commitment to 
identities in their lives. 
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 Reciprocal Effects of Transitions and Identity.  A prime challenge to individuals’ sense of identity 
occurs when individuals are faced with family transitions, such as divorcing or becoming a parent, or work 
transitions, such as entering the labor force or changing jobs. Couples involved in the family transition of new 
marriage experienced identity change as intimate partners and holistically as their sense of self  (Burke and 
Cast, 1997). Their research indicated that soon after marriage men became more feminine in their identity and 
women became more masculine in identity. 
 
 Gender, as a social identity, is a crucial variable in influencing how people regard and modify their 
identities through life transitions (Gerson, 1985; 1993; Kroska, 1997). As early as adolescence, girls differed 
from boys in their tendency to consider alternatives beyond traditional family roles (Archer, 1985). Archer 
concluded that females have a more complex identity to establish, because of the greater number of identities 
they try to incorporate to define themselves.  
 
 In marriage relationships, Gerson (1985; 1993) and Bielby and Bielby (1989) examined identities 
related to work and family. Working women who elect to balance motherhood with strong career identities 
adopted coping strategies such as limiting family size and inducing male partners to help with child care and 
with domestic labor (Gerson, 1985). These strategies involved controlling the transition and negotiating other 
relevant identities.  Men, on the other hand, are faced with different options, and may decide to downplay any 
identity through intimate relationships, fleeing from making commitments to marital partners or children.  Other 
men develop more involved parenting identities, nurturing children at a level not seen in previous generations 
(Gerson, 1993).  In sum, for men, Gerson (1993) and others (Anderson & Hayes, 1996) argue that there is no 
longer a cultural consensus about the meaning of manhood or man’s involvement in family, so that men search 
and define their own identities. Because of transitions in the 1980s and 1990s, women control reproduction and 
have greater financial independence.  These transitions have diminished men’s power within the family. As a 
result, men’s self-esteem may be low and their adult identity confused. 
 
 Bielby and Bielby (1989) examined the process by which married men and women form and balance 
work and family identities. They found that engagement in work and family roles leads to identification with 
these roles. Husbands with unemployed wives possess stronger work identities than those with employed wives. 
Wives with unemployed husbands have weaker family identities than those with employed husbands. Married 
women gave priority to family identities and adjusted work identities to accommodate family identities. For 
men in this sample, work and family identities operated independently of one another.  
 
 In a study of social identity, Deutsch and Saxon (1998) examined blue collar couples who work 
alternate work shifts and share care of children. They found these couples adjust their traditional gender 
identities by adhering to beliefs that allow them to continue their commitments to the identities which are the 
most important to them.  In their sample, the employment identities of women were minimized and the 
employment and breadwinning identities of the men were emphasized. Experience in a work or a family role, 
hence, ushers in a period in which individuals revise their sense of who they are.  Individuals in work roles may 
have differing perceptions of the meaning of that role in terms of their identity, depending on their gender and 
social class, their belief systems, and how they feel about other roles in their lives.   
 
 Identity, Transitions, and Well-Being .  A body of research has found that having multiple identities 
to which a person is committed and in which a person is experiencing rewards is helpful to individual and 
family well-being. Identities should positively influence psychological well-being, in part because they provide 
meaning and guidance for behavior. Another reason multiple identities are found to be helpful is that they can 
cushion the effects of stress in any one role. Thoits (1983) hypothesized that the more identities a person 
possesses, the less psychological distress they will have. She found that socially integrated individuals benefit 
more from identity gain and suffer more from identity loss than isolated individuals. She discovered that 
multiple identities do not necessarily result in role strain or role conflict. Marks and MacDermid (1996) found 
that people who maintain balance across their roles score lower on measures of role strain and depression and 
higher on scores of self-esteem, role ease, and well-being. 
 
 The quality of a person’s experience in an identity and how that experience relates to other aspects of 
their lives is important in understanding well-being.  For men, for example, the quality of work and family roles 
contributed equally to psychological health (Barnett, Marshall, & Pleck, 1992). Higher quality marital and 
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parental roles cushioned men from negative mental health affects associated with negative job experiences. 
Fathers of preschoolers in dual earner marriages with low work and high parent commitment had the least 
amount of role strain  (O’Neil & Greenberger, 1994).  This result involved dual earner couples at a phase in 
their parenting with high demands.  An intimate partner’s role commitments and identities affect how the other 
partner experiences their roles, identities, and ultimately, well-being.   
  
 For women in the late 20th century, McKenna (1997) asserted that work has become a primary source 
of identity. Nonetheless, after years in the workforce, they often find that success in their strongly held 
employment identity is determined by values created by men. According to McKenna (1997), women find that 
to succeed they need to engage in self-promotion and intense competition, behaviors that may not be compatible 
with their holistic sense of themselves. Most women who choose to be mothers must make tradeoffs to maintain 
employment and maternal identities. McKenna (1997) documents the identity crisis that can occur when 
women’s passion for their work decreases among a group of women with strong employment identities.   
   
 Reitzes and Mutran (1994) explored the influences of roles and identities on peoples’ feelings about 
their own worth.  For both men and women, commitment to work, spouse, and parental identities was related to 
self-esteem. For women, commitment to the parent role was strongly related to self-esteem. Role accumulation 
and specific combinations of roles did not influence feelings of self-worth; rather, individuals’ commitment to 
the roles they fulfilled and their identities within their roles related to well-being. 
 
 How people act in various roles that reflect their identities is vital in understanding the connection 
between identities and well-being. Burke (1991) contends that it is not necessarily the number of identities that 
contribute to social stress, but rather the degree to which they interrupt one another. A person may become 
over-committed to one identity and pull away from others, or certain identities may contain time constraints or 
conflict with other identities (Burke, 1991; Marks, 1977).  In a transition involving providing caregiving and 
work family conflicts, Marks (1998) found that social organizations place conflicting demands on the role 
identities of employee, caregiver, and parent. If conflicts between these roles were eliminated, then the 
caregiving role would lead to positive effects on well-being. 
  
 Thoits (1991) recommends merging identity theory with stress research. She calls attention to identity 
relevant experiences, which either threaten or enhance an identity an individual values highly. In contrast, 
identity irrelevant experiences occur in roles individuals do not value highly. Because of differential resources, 
lower status individuals encounter more identity threatening experiences and higher status individuals more 
identity enhancing experiences. Variation in exposure to identity relevant experiences explains part of the 
difference in psychological distress between lower and higher status individuals (Thoits, 1991). Reitzes and 
Mutran (1994) propose that identity and role commitments provide people with a sense of purpose and 
direction, and hence contribute to positive self-esteem. 
 Well-being is related to how people act in the identities that are important to them, how the identities 
may conflict or support each other, how committed they feel to the identities in their lives, and how others in 
their lives experience their identities and commitments.  Understanding and optimizing individuals’ experiences 
in work and family-related identities will come from an examination of these concepts and their 
interconnections, rather than enumerating the number and type of roles people hold.  Furthermore, times of 
transition in work and in family provide excellent opportunities for illuminating how change in identities 
occurs.  Studying how family members construct their identities and experience commitment in identities in 
various contexts will answer to the conundrum of work and family conflict. 
 
 CRIS search .  A CRIS search using the key words, GENDER AND IDENTITY, IDENTITY AND 
COMMITMENT, FAMILY AND IDENTITY, FAMILY AND WELL-BEING, IDENTITY AND WELL-
BEING, WORK AND WELL-BEING, WORK AND FAMILY, TRANSITIONS AND GENDER, 
TRANSITIONS AND FAMILY, and TRANSITIONS AND WORK produced 71 reports.  Of these reports, 12 
were reports on the work of this technical committee, W-167 Family and Work Linkages.  Of the remaining 59 
reports none had objectives closely related to this proposed project. 
 
 Some studies looked at identity in the context of adolescence, racial group, parenting, or family rituals, 
but not in the context of work and family.  Several studied transitions to midlife, old age, and retirement but 
again, not in the context of work and family.  Several studied family and well-being in the context of welfare 
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reform, parenting processes, community, and economic changes.  None of these studies address the importance 
of identity in the work and family.  Several studies explored work and well-being in the context of labor 
markets, but do not address concerns of work, family, and identity. 
 
 It can be concluded from the CRIS search that this proposed project contributes a new dimension to 
research on work, family, and identity by examining how these factors relate to one another.  In contrast to 
previous work the proposed project will investigate the effects of work and family transitions on identity, the 
effects of work and family transitions on well-being, and the association between identity and well-being. 
 
OBJECTIVES 
1.  To determine the effects of work and family transitions on identity. 

2.       To examine the impact of identities on work and family transition outcomes. 
3.    To determine the effects of work and family transitions on well-being. 
4.       To examine the association between identity and well-being. 

 
PROCEDURES 
 Design Model .  The model depicted in Figure 1 diagrammatically represents the effects of family and 
work factors/transitions on family and work identity, and on well being. Family factors might include indicators 
such as number of children or preschool-aged children in the household, number of years a couple has been 
married, the division of domestic labor, family cohesiveness, and so forth. Work factors might include part- 
versus full-time employment, unemployment, quality of relationships with coworkers, work flexibility, job 
satisfaction, and so forth. We will use the common measures specified in the following section of this proposal 
to examine family and work identity. In addition, other measures specific to research questions to be addressed 
by each station will be used. These indicators assess an individual’s commitment to work and family activities 
and his or her subjective attachment to work and family roles. Well-being will be assessed by standard 
measures, such as Spanier’s (1976) marital-satisfaction scale, if the couple is the unit of analysis in the 
examination of well-being.  
 
 A number of control variables will be employed. Across various stations, we will control or sample for 
variability along the dimensions of ethnicity (e.g., Latino versus Anglo respondents [Utah and New Mexico]), 
gender, socio-economic status, developmental stages of children (e.g., adolescent [Colorado] versus younger 
children [California],  among other variables.   
 

Identity Model for Family and Work Transitions 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
Figure 1. Model linking family and work transition factors, family and work identity, and well-being.  
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 Measures.    Three common measures relevant to identity will be included across all stations. We will 
measure identities in various contexts using Reitzes and Mutran’s (1994) instrument.  This measure taps 
employment identity as well as identities in a variety of intimate relationships.  Specific facets of individuals’ 
identities in various contexts (e.g., employment, intimate relationships) will be measured using two additional 
scales.  We will measure  identity commitment using an adaptation of Burke and Reitzes (1991) scale. Finally, 
all stations will examine identity salience using a scale developed by Calero (1985).   
 
 Data representing the common measures will be gathered from each station and held in a common data 
base from which several stations can collaborate for data analysis, publication and dissemination. 
 
 Some concepts (e.g., aspects of social identity) will be included in the project as sampling 
characteristics.  For example, some stations will select samples with certain developmental experiences in 
common, such as having been through a divorce or having experienced particular employment transitions.  
Other concepts (e.g., well-being) will be measured by variables developed or adopted by individual stations 
according to the specific focus of their research design.   
  
 Analyses .  The conceptual model will be analyzed, for the stations employing quantitative methods, 
primarily by using correlational and multiple-regression techniques. Qualitative projects, utilizing focus-groups 
and in-depth interviews,  will employ a grounded theory or constant comparative approach to data analysis. 
Idaho, Washington, and Oregon plan to utilize both qualitative and quantitative methods. Utah, New Mexico, 
and California will be using primarily quantitative approaches.  The combinations of methods will allow a more 
complete examination of the conceptual model (Rank, 1988).  Whatever the analytic method employed by any 
particular station, data from each station will be centrally available to all station researchers for purposes of 
collaborative and comparative research, publication, and dissemination. 
  
 Sample and Data Collection .   As in our previous collaborations,  data will be collected from a 
variety of samples representative of the diverse research interests and goals of the group.  Nonetheless these 
samples are complementary. For example, a number of stations share an interest in looking at working-class 
families (UT, NM, ID, WA) but in studying different kinds of working-class families.  New Mexico and Utah 
will study identities and adjustments of the working-class Hispanic community, while Idaho and Washington 
will study struggles of working-class, single parents. Several stations will focus on single/divorced parents (CA, 
ID, WA) and others on  intact families (CA, NM, OR, UT).  Stations also have interests in different age groups 
with California examining directly middle childhood adolescence, on into adulthood, Colorado focusing directly 
on late adolescence, and the other stations on adult populations. 
 
 Thus, an important strength of our proposal is the complementarity and comprehensiveness of the 
samples.  Different samples allow insights into how work and family identity issues are experienced by 
different segments of our society. The following specifies the plans of individual stations.  We will be collecting 
data not only from the Western United States but from other regions as well (e.g., Prince Edward Island, 
Canada, Pennsylvania, Massachusetts).   
 
 Although the data will be gathered from a diverse set of respondents, the data will be brought together 
into a central data bank that will serve as a resource for stations to access in order to engage in collaborative and 
comparative research. 
 
 To examine how early family environments influence identity development and transitions to work, 
marriage, and well-being in adulthood, a sample of children in middle childhood and early adolescence will be 
followed up in adulthood.  New data revealing adulthood identity and well-being will be collected through mail 
surveys and telephone interviews of individuals previously studied in childhood.  (CA – Davis) 
 
 To study identity development and well-being, a sample of racial-ethnically diverse subjects in late 
adolescence from the 4-H community and other workforce development projects will be used.  Data will be 
collected through surveys and structured interviews.  Follow-up data will also be collected via mail and 
telephone.  (CO) 
 



 
9

 To examine identity and well-being, 200 Anglo-American and Mexican-American individuals will be 
studied.  Both divorced and married individuals, as well as individuals from the working and middle class, will 
be included.  Data will be gathered through survey research and at group sites.  (NM) 
 
 To explore work and personal identity issues, investigators will sample single parents of both genders.  
Because single parents make up a disproportionate number of poor parents, this sample will be mostly working 
class.  Data will be collected from face-to-face interviews and a follow-up survey.  (ID) 
 
 To assess how work and family environments and transitions support or disrupt couples and individual 
identities, researchers will sample dual earner married couples.  Data will be collected through self-report and 
personal interviews. A focus on the newly expanded Latino population is planned.  Established identity 
measures will be adapted to examine relationships between identity and work support, emotion work, and 
marital satisfaction.  (UT) 
 
 To study family and work identity of divorced couples with children, a sample will be drawn from 
divorced parents who utilize child care centers.  Data will be collected from both residential and nonresidential 
parents and then compared (WA). 
 
 To tap identity, employment decisions, and marital relationships, researchers will sample middle and 
upper-middle class married couples.  Personal interviews, focus groups, and surveys will be conducted.  (OR) 
  
 The matrices below each objective listed summarize the research topics to be addressed by each state 
experiment station and the other participating institutions in Canada and Pennsylvania  for that objective. 
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Objective 1. Determine the Effects of Work and Family Transitions on Identity (States: CA, CO, ID, NM, 
OR, UT, WA, UPEI, IUPA) 
 

Research Topic CA CO ID NM OR UT WA UPEI IUPA 
Employment transitions X  X X X X X X X 
Relationship transition (divorce)   X X   X X X 
Transition in child context (e.g., 
home to center care) 

          
X 

             
X 

     
  X 

  
X 

  

Social Identity 
 SES 
 Ethnicity 

  
X 
X 

 
X 
 

 
X 
X 

 
X 

 
X 
X 

  
X 
X 

 
X 
X 

Worker Identity X X X X X X X X  
Personal Identity  X X  X     

 
Objective 2. To determine the Impact of Identities on Work and Family Transition Outcomes (States: ID, 
NM, OR, UT, WA, UPEI, IUPA) 
 

Research Topic CA CO ID NM OR UT WA UPEI IUPA 
Employment transitions   X X X X  X X 
Relationship transition (divorce)   X X   X X X 
Developmental History   X  X     
Social Identity 
 SES 
 Ethnicity 

 
 

 
 
 

 
 
 

 
X 
X 

 
X 

 
X 
X 

  
X 
X 

 
X 
X 

Worker Identity   X  X X    
Relationship Identity   X  X     
Parental Identity     X     
Personal Identity   X  X X    
Sexual Identity   X       

 
Objective 3. Examine the Effects of Work and Family Transitions on Well-Being (States: CA, CO, ID, NM, 
OR, UT, WA, UPEI, IUPA) 

Research Topic CA CO ID NM OR UT WA UPEI IUPA 
Employment transitions X    X     

Relationship transition (divorce)   X X   X X X 

Anxiety  X  X X   X X 
Depression X    X     X X   X X 
Life Satisfaction  X   X     

Marital Satisfaction     X X    
Objective 4. To examine the Association Between Identity and Well-Being (States: CA, ID, NM, OR, UT, UPEI, 
IUPA) 
 

Research Topic CA CO ID NM OR UT WA UPEI IUPA 
Employment identity   X X X X  X X 
Relationship identity   X  X X    
Personal identity X  X X X X  X X 
Sexual identity   X       
Depression X  X X    X X 
Anxiety   X X    X X 
Emotion Work     X X    
Marital Satisfaction      X    
Life Satisfaction     X     
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EXPECTED OUTCOMES 
 This research endeavor will expand the scientific body of knowledge regarding work and family.  It will be 
an extension of the work that this group (W-167, “Work and Family Linkages”) has cooperated on for nearly two 
decades.  On a scholarly level, the findings will offer empirical and qualitative data suitable for professional 
dissemination (e.g., publication, professional seminars, and so forth) as well as adaptations of research instruments 
and methodologies for further research.  As the above matrices indicate, a number of stations share an interest in 
exploring particular research topics for each objective.  Our shared data sets, residing in a common data bank, will 
allow station researchers to collaborate on research in areas of common interest identified above. 
 
 On a pragmatic level, the W-167 group has a strong history (see Critical Review in Attachment C) of 
involving Extension Specialists and disseminating the results and implications of our work directly to individuals 
and families.  Joint dissemination activities including public presentations, “lay” media reports, family life education 
programming, and Extension publications and programs will be continued.  The members of the W-167 research 
team are well-positioned to present the implications of their findings to community groups to facilitate community 
action, as in the previous project.  We currently have a website through CYFERNET for dissemination purposes.  
The collaboration of an interdisciplinary team that forms the basis of this regional project is fundamental to its 
ability to deliver findings to the public. 
 
 Project results will be communicated professionally, through publication (e.g., Journal of Marriage and the 
Family, Family Relations, Adolescence, AES Bulletins and cooperative extension bulletins and fact sheets) and 
conference presentations (e.g., National Council on Family Relations, American Association for Marriage and 
Family Therapy) and publicly, through more popular means such as the CYFERNET web site, the mass media and 
presentations and programs in communities. The latter will be achieved with the aid of the State Cooperative 
Extension Service personnel at participating stations.  As in the past, we intend to jointly disseminate project 
findings where possible and appropriate. In addition to the web page, this  
would include symposia (we did this twice previously) and publications (we have also co-published across stations). 
 
 Each station has made contact with Extension personnel to formalize a working relationship for 
disseminating information.  Dr.  Diana Del Campo, state family life specialist in New Mexico, will be joining the 
project and will assist in state-wide dissemination, especially within the extension system.  Utah will work with Glen 
Jenson, extension faculty in the Department of Family and Human Development, to distribute findings.   
Washington will continue to work with Kay Hendrickson, Dr.  Hendrickson has worked successfully with the W-
167 group for some time.  Colorado will work with Mary Mc Phail Gray in extension.  California presently has no 
family cooperative extension person but will work with their 4-H Youth Development Center Director (Richard 
Ponzio) and will develop a monograph which will include contributions from several (or all) stations participating in 
this regional project. 
 
 Once disseminated, the findings of this project will be useful in planning for population changes as 
communities adapt to changes due to employment opportunities.  Community professionals working with families 
experiencing structural changes such as families experiencing divorce could use the information to assist families 
through such transitions and promote and improve quality of life.  Results will also be useful in terms of establishing 
programs related to employment which are sensitive to the identities of individuals in their families.  Communities 
and families will be able to use this information to improve their communities, their economic well-being and their 
individual well-being.  Thus, the findings will offer social benefits by providing helpful information directly to 
individuals and families and by furthering the understanding of the complex interaction between work and family 
life.  This will benefit communities, employers, and employees, as they try to maximize economic, social, physical, 
and psychological well-being and satisfaction in the new millennium.   
 
ORGANIZATION 
 The organization of the technical Committee will be in accordance with the Manual for Cooperative 
Regional Research SEA-CR/OD-1082.  The Technical Committee will consist of an Administrative advisor, a 
CSREES Representative and designated representatives from each participating experiment station.  Annual 
meetings of the Technical Committee will be held where the progress of the project will be discussed and problems 
in facilitating this research will be addressed.  At all meetings dissemination strategies, such as publications and 
presentations will be addressed as well. 
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ATTACHMENT A: PROJECT LEADERS  
 
REGIONAL PROJECT TITLE: FAMILY AND WORK IDENTITIES DURING TIMES OF TRANSITION 
 
Location     Principal or Co-Principal                Area of Specialization 
      Investigator 
 

California Brenda Bryant Child development 
 

Colorado 
 

Kevin Lyness Marriage and family, adolescence 

New Mexico 
 

Robert L. DelCampo Marriage and family relationships 

Oregon Anisa Zvonkovic 
 

Family and interpersonal relationships  

Idaho Cynthia Schmiege Single-parent families; interpersonal 
relationships; family resource management 

Utah  Gary Kiger 
 
Pamela Riley 

Social Psychology 
 
Social Psychology 
 

Washington 
 

Sandra Bailey 
 

Post-divorce families; child care; program 
evaluation 

PEI, Canada Dorothy Bergland Family relations and child development 
 

Pennsylvania Phillip Gordon Family relations and child development 
 

 
 



 
15

 
 

ATTACHMENT B: RESOURCES 
 
 
RESOURCES         OBJECTIVES          RESOURCES 
    1 2 3 4  SY  PY  TY 
        %Research %Extension %Teaching 
 

California SAES  X  X X 
 B. Bryant       .25  .50  .10 
        100% 0% 0% 
Idaho SAES   X X X 
 C. Schmiege       .10  .00  .00 
        100% 0% 0% 
New Mexico SAES  X X X X 
 R. DelCampo       .25  .00  .00 
        100% 0% 0% 
 D. DelCampo       .10  .00  .00 
        0% 100% 0% 
Oregon SAES   X X X X 
 A. Zvonkovic       .20  .15  .00 
        100% 0% 0% 
Utah SAES   X X X X    .50  .25 
 G. Kiger       .25 
        100% 0% 0% 
 P. Riley       .25 
        100% 0% 0% 
Washington SAES  X X X 
 S. Bailey       .15  .00  .00 
        100% 0% 0% 
 K. Hendrickson      .10  .00  .00 
        0% 100% 0% 
 
Potential land grant contributor  
 
Colorado SAES  X  X X 
 K. Lyness       .11  .50  .00 
 
Potential non-land grant contributors  
 
Prince Edward Island Canada 
 Dorothy Berglund X X X X  .10  .00  .00 
 
Pennsylvania 
 Phillip Gordon X X X X  .10  .00  .00 
 
 
 
ATTACHMENT C : CRITICAL REVIEW (stapled separately) 
ATTACHMENT D:  SIGNED FORMS FROM EACH STATION (stapled separately) 




