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Faculty/Administration:

From a college and university perspective, the administration has been relatively stable over the past year with few changes in personnel.  The only exception has been the resignation of the Athletic Director due to sexual harassment, which has now led to a new round of sexual harassment training for the entire university.  The Department of Soil, Water, and Climate currently has 21.3 tenured or tenure-track faculty, one non-tenure track faculty member, and 5 USDA-ARS adjunct faculty members.  Three of the tenure track faculty carry significant administrative responsibilities including Dr. Michael Schmitt, Associate Dean for the College and Extension;  Dr. Albert Sims, 100% time Director of Operations at the Northwest Research and Outreach Center/ Southwest Research and Outreach Center, and Dr. Michael Sadowsky, 50% time Director of the University of Minnesota BioTechnology Institute.  Two of the tenure track faculty are located at research and outreach centers.  Retirements: Dr. John Lamb retired June 2015; Tom Halbach (P&A Waste Management Specialist) retired June 2015.   New Hires: Dr. Nicolas Jelinski - 60% teaching and 40% research started January 2015; Dr. Satoshi Ishii - 50% teaching and 50% research in microbial bioremediation of inorganic nutrients started in April 2015.  

Budget:

Within the college, there is currently a $2.5 million dollar deficit.  This is due to internal reallocation within the university, a reduction in student credit hours and ICR, and an increase in cost pools.  A terminal agreement program is in its 2nd year for faculty 62 years old and older and will result in a reduction of ~11 FTEs in the college. Very few open positions are currently being filled.   The university has increased an enrollment cap within the college from 330 to 360, which will help to cover some of the deficit with tuition revenue. Within the department, non-recurring budget obligations are met with ICR and revenue from student credit hour generation. The legislature has allocated approximately $13 million to go towards agriculture and natural resource initiatives.  The funds are currently being passed through the MN Dept. of Agriculture and are allocated on a biennial basis.  Negotiations are in progress to determine if tenure track faculty can be hired on these funds.   
Departmental Activities/Highlights:

Undergraduate program: The Department of Soil, Water, and Climate continues to provide courses for the following majors:  Environmental Science, Policy, and Management (ESPM), Applied Plant Sciences, Horticulture, and Agricultural Industries and Marketing as well as a new Food Systems major, which has just been established.  Many of our courses are required or listed as recommended for these majors, which helps increase our student credit hours.  ESPM is the largest of the undergraduate majors we serve with roughly 240 students enrolled over the last academic year.  The main challenge is reduced enrollment in ESPM due to competition with other colleges within the university.  
Graduate Program:   There are 34 students currently enrolled within the Land and Atmospheric Science major,  Faculty members in the department are also supporting assistantships in Water Resource Sciences, Applied Plant Science, Earth Sciences, and Microbial Engineering graduate programs.  

Office Staff: Our office staff was reorganized last year.  There are currently three staff positions.  (1) Administrative assistant (budget, grants, HR); (2) Undergraduate and graduate student coordinator/department head assistant; (3) Communications specialist - was hired to help with web page content maintenance and updates, active social media, and some fundraising. The communications specialist replaced a position previously classified as a receptionist. 
